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INTRODUCTION Results

This analysis examines how anxiety disorders affect work ability among Slovenia's employed Among Slovenia's employed population (1 million workers):
population (approximately 1 million workers). The study focuses on disability cases caused
specifically by anxiety disorders (excluding other mental health conditions) between 2020 and 1. 721 workers were granted disability status due to anxiety disorders (0.072% of

2024, with particular attention to severe cases leading to early retirement. workforce)

2. 90 cases (12.5%) were classified as Category 1 (most severe disability)
3. All Category 1 cases resulted in permanent work incapacity and early retirement
4. Productivity analysis showed:

- 42% higher absenteeism rates among anxiety disorder cases vs. average

- 35% more sick days annually

- Average 18-month reduction in workforce participation before disability designation

Distribution of Disability Cases due to Anxiety Disorders

Category 1 (most severe)

87.5%

Other disability cases

Methods:
We analyzed national disability registry data from Slovenia's Health Insurance Institute and PRODUCT'V'TY ANALYS'S

Ministry of Labor. The study population included all employed individuals aged 18-65. Key

metrics examined:

- Total disability cases attributed to anxiety disorders

-18

month reduction
in workforce
participation before
disability designation

- Distribution across disability categories (with Category 1 being most severe)
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- Employment outcomes for affected workers
higher absenteeism more sick
rates among anxiety days annually
disorder cases vs.
average

- Comparison with general workforce productivity metrics

Discussion

Picture 2 and 3: Infograhic showing data about absentism.

The data from 2020-2024 provides a stark quantification of the severe impact anxiety
disorders can have on workforce participation in Slovenia. While the absolute number of 721

disability cases among a workforce of one million may seem small, it represents a significant .
y & y P & Conclusion :
loss of productive capacity and, more critically, highlights a failure of early intervention ) ) ) ) )
Anxiety disorders create measurable workforce challenges in Slovenia, with 721
systems. o . . .
documented disability cases in 2020-2024. While representing a small percentage of

workers, the severity is notable - particularly the 90 Category 1 cases resulting in complete
The most compelling finding is that 90 individuals, or 12.5% of those disabled by anxiety,

work incapacity. These findings suggest:
progressed to the most severe category, resulting in permanent retirement. This indicates that

for a substantial minority, the condition became so debilitating that returning to work was
1. Early intervention could prevent progression to disability
impossible. These cases likely represent the culmination of a long-term, untreated, or ] ) ) )
2. Workplace accommodations might retain workers in early/moderate stages
treatment-resistant struggle, suggesting that existing workplace support and healthcare ) ) ) ]
3. Mental health services should target high-risk occupations
pathways are either insufficient or inaccessible for preventing this worst-case outcome. ) o )
4. Economic costs extend beyond healthcare to lost productivity and premature retirement

The data underscores the need for employers and policymakers to address anxiety disorders
as both a health and labor market priority. Future research should evaluate the cost-

effectiveness of workplace prevention programs.
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